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SDG17: Partnerships for the 
Goals 

 

ความสมัพนัธ์กบั องคก์รท่ีไม่ใช่องคก์ร
ของรัฐ  องคก์รของรัฐทั้งส่วนกลางและ
ส่วนภูมิภาค (Relationships with NGOs, 
Regional and National 
Government) 

Yes 
http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 
 

รายงานความยัง่ยนื (Sustainability 
report) 

http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 

SDG3 - Good Health and 
Wellbeing (การมคีวามสุขและสุขภาพที่
ด)ี 

 

จ านวนหวัของผูส้ าเร็จการศึกษาทุกระดบั
ของ มหาวทิยาลยั ในปี 2559 (Number of 
graduates) 

2574 person 

จ านวนหวัของผูส้ าเร็จการศึกษาในดา้น
ความเช่ียวชาญทางสุขภาพ ทุกระดบัใน
ปี 2559 (Number of graduates in 
health professions) 

269 person 

ผลกระทบดา้นสุขภาพ (Health impact) Yes 
1. Deliver outreach projects in the local 
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community ( included student volunterring programmes )  to improve or promote health and wellbeing which including hygiene, nutrition, family 
planning, sports, exercise, happy aging and other health, wellbeing related projects is promoting exercise in elders from July 2016 –  September 
2017; activities as follow; 

1.1 Built up knowledge by specialist about changing exercise behaviors for obesity risk group to Comunity Healtcare Center zone 3 (Boon 
Temple) from July – August 2016 

1.2 Built up knowledge by specialist about exercise to Maharat hospital’s employees risk group on 7-8 and 11 July 2016. 
1.3 Conference and provided physical fitness test to government agency in Nakhonratchasima province. 
1.4 Built up knowledge by specialist about how to exercise to prevent accidentally fall over and provided physical fitness test to elders who are members of 

The 4th Thai Red Cross Society, Nakhonratchasima on January 17, 2017. 
1.5 Conference about exercise in elders, Chaimongkon sub district on April 10, 2017. 
1.6 Built up knowledge by specialist about “ Reducing sweet, greasy, salty food and add more vegetable, do exercise and be healthy. 

Chaimongkon sub district on June 28, 2017. 
1.7 “7th Panrak soo-nong pue dek doi o-kat”  Project ( Give love to outreach children ) 

 
2. Share sport facilities with the local  

community for example with local schools or with the general public. Both free access or with charged access from July 2016 – September 2017 by providing a 
training  activity to coaches and soccer players of government and private agency in Nakhonratchasima. 
Link ; http://web.sut.ac.th/sport/sports2014/ 
 
 

SDG4 - Quality 
Education 
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จ านวนหวัของผูส้ าเร็จการศึกษาทุกระดบั
ของ มหาวทิยาลยั ในปี 2559 (Number of 
graduates) 

2574 person 

การใหโ้อกาสในการเรียนรู้ตลอดชีวติ 
(Lifelong learning 
opportunities provided) 

 Institute of Agricultural Technology 
- Institute of Agricultural Technology (IAT) provides the chance for students who enrolled the course to access the online E-courseware 
everywhere and  every time through the SUT E-learning system (322330 Biotechnology in Crop Production) by Prof. Dr. Piyada Alicha 
Tantasawad. 
https://elearning2.sut.ac.th/course/view.php?id=291 
 
- Institute of Agricultural Technology (IAT) arranged the short course/workshop in agricultural aspects for students and other people who want to 
learn some specific technology in agriculture and used for improve their occupation.   
https://www.facebook.com/pg/โครงการศึกษาไร้พรมแดน-สวทก-450922478682769/photos/?ref=page_internal 
 
Library 
http://library.sut.ac.th 
University library  Provide information resources and services  Support for research and lifelong learning.  
 Service that does not charge  
 - Free of charge for entering the library  
 - Intelligent Finance, University of Technology (SUT Intellectual Repository) documents can be searched f kebab full (Full - text) was.  
 Both from inside and outside the university  
 - Study and research from books, texts, journals, magazines and other publications  Which provides services within the library  
 - Online database  (In case of searching from a computer that provides service  Within the library )  
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 Service that charges  
 - Library subscription fee  Have the right to borrow books, books, magazines 
Mobile Library 
- Provide training for teachers on how to manage library services   
- Promote literacy and organize reading activities for childrens 
  
https://photos.google.com/share/AF1QipMoaHC9aO6Ps0ZAH8nNHo8LdtPH9-dosjxuHqhz8LV_VG_cb6v-
Z_oddEO3G2IinA?key=QWZlMlN0dU9aLWVTeC1TS0RXLWQ5UmRtMmpIXy1n 
ASEAN Festival Culture 
Exchange ASEAN Culture. 
 
https:/ /photos.google.com/share/AF1QipMZmShwtTn-5h-iNO8GLJ0ZVTr1Xsq0GY4FEcKsMGIdhe2dZ4kTUt77Cua_Nt-
JtA?key=Q2lyNmdXN05JNjdUeFd6MXR0MjJoS0QwUUx3UjVR 
 
The Center for Educational Innovation and Technology 
The Center for Educational Innovation and Technology organized a free SUT Digital Training to serve the lifelong learning opportunity to the 
non-staff by providing 4 Creative Learning Media Development courses; 
1. The Basic VDO editing using Adobe Premiere Course 
2. The Special Effect Making using Adobe After Effect Course 
3. The Creating Animation Media using SWISH Max 2 Course 
4. The Advanced Photo Editing using Photoshop CS4 Course 
5. The Website Design using Adobe Dreamweaver CS3 Course 
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https://mooc.sut.ac.th/ 
The Center for Educational Innovation and Technology together with the Office of the Higher Education Commission organized a training 
program to develop a skill to create online learning courses for learners in non-formal education. The participants were lecturers of 4 institutions 
from the network of higher education in the lower northeastern region, and the activities were; 
- Workshop on “Create, Activity Organization, and Online Course Evaluation on the Open EdX System” 
https://www.facebook.com/pg/Ceit.  Sut/ photos/?tab=album&album_id= 
1245728912132091 
 
.A seminar on Thai Massive Open Online Course for project’s lecturers and staff. 
https://www.facebook.com/pg/Ceit.Sut/photos/?tab=album&album_id=1392245600813754 
- A meeting for lecturers about the learning outcome and learning behavior evaluation of the open-source online learners in the network of 
higher education in the lower northeastern region. 
https://www.facebook.com/pg/Ceit.Sut/photos/?tab=album&album_id=1646730328698612 
 
The Center for Educational Innovation and Technology organized a workshop on “Smart Classroom and Learning Innovations of the 21st 
Century” for teachers, lecturers, and educational personnel by introducing Smart Classroom’s equipment including Active Learning Tools, and 
many other technics to organize and to plan active learning lessons. 
https://www.facebook.com/pg/Ceit.Sut/photos/?tab=album&album_id=1556631324375180 
The Center for Educational Innovation and Technology had sent staff to the Photoshop CS Techniques workshop as a guest speaker as part of the 
Chaiyaphum Provincial Administrative Organization’s Personnel Computing Skill Development project. 
https://www.facebook.com/pg/Ceit.Sut/photos/?tab=album&album_id=1495897693781877 
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The Center for Educational Innovation and Technology had sent staff to the Basic VDO Editing for Education and Publicity workshop as a guest 
speaker as part of the Chaiyaphum Provincial Administrative Organization’s Personnel Computing Skill Development project. 
https://www.facebook.com/pg/Ceit.Sut/photos/?tab=album&album_id=1525641187474194 
The Smart Pill Box Research, Development and Performance Report 
The Center for Educational Innovation and Technology developed three innovations for seniors and people with disabilities; 

1. The Smart Pill Box: This is a pill box that alerts patients to take medications as prescribed while reducing the risk of faulty intake of 
pills in seniors. 

The Patients and Elderly People Household Surveillance System using Vibration Sensor Research, Development and Performance Report 

2. The Patients and Elderly People Household Surveillance System using Vibration Sensor: This system detects body movements in the 
household. It will send alerts through LINE application to caretakers If a long period of non-movement occurs. 

The Alert System for the Blind for Public Transportation Research, Development and Performance Report 
3. The Alert System for the Blind for Public Transportation: This is a Mobile Application developed to alert and to help the blind who 

regularly commutes on buses. It will show and provides bus schedules and arrival times for users. 
จ านวนผูส้ าเร็จการศึกษา ซ่ึงมีคุณสมบติั
ในการสอนโรงเรียนประถมศึกษาได ้
(Number of graduates with primary 
school teaching 
qualifications) 

-none- 

จ านวนนกัศึกษาระดบัปริญญาตรี (ปี
การศึกษา 2559) (Number of students 
starting a first degree)  

3752 person 
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จ านวนนกัศึกษาระดบัปริญญาตรี ทีเ่ป็น
ลูกคนแรกของครอบครัว (Number of 
first generation students starting a first 
degree) 

1952 person 

SDG5 - Gender Equality  

จ านวนนกัศึกษาผู้หญิง ระดบัปริญญาตรี 
(ปีการศึกษา 2559) (Number of women 
starting first degrees)  

2058 person 

จ านวนนกัศึกษาผู้หญิง ระดบัปริญญาตรี 
ท่ีเป็นลูกคนแรก (ปีการศึกษา 2559) 
Number of first generation women 
starting first degrees 

1098 person 

การวดัการเขา้ถึงมหาวทิยาลยั Access 
measures 

Yes 
http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 
http://web.sut.ac.th/ces/eng/ 
http://web.sut.ac.th/ces/2018/ 
http://web.sut.ac.th/cia/2017/ 

จ านวนอาจารยอ์าวโุส (Number of senior 
academic staff) ปี 2560 

333 Staffs 

จ านวนอาจารยอ์าวโุสท่ีเป็นผู้หญงิ 
(Number of female senior academic 
staff) ปี 2560 

152 Staffs  
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จ านวนผูส้ าเร็จการศึกษาระดบัปริญญา
ตรี ตามสาขาวชิา (Number of first 
degree 
graduates by subject area) ปีการศึกษา 
2559 

2,300 person 

จ านวนผู้หญิงท่ีส าเร็จการศึกษาระดบั
ปริญญาตรี  ตามสาขาวชิา (Number of 
female first 
degree graduates by subject area) ปี
การศึกษา 2559 

1,310 person 

นโยบาย (Policies) Yes 
http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 
http://web.sut.ac.th/ces/eng/ 
http://web.sut.ac.th/ces/2018/ 
http://web.sut.ac.th/cia/2017/ 

SDG8 - Decent Work and Economic 
Growth (การท างานทีเ่หมาะสม และการ
เจริญเตบิโตทางเศรษฐกจิ) 

 

การปฏิบติัดา้นการจา้งงาน (Employment 
practice) 

Yes 
In compliance with the announcement made by the Wage Committee on minimum payable wage (issue 9, on 18 January 2018) specifying the 
wage for workers in Nakhon Ratchasima must be no less than 320 Baht/ day, the University has paid its staffs at higher rate than that specified by 
the Labor Law. According to the university announcement on initial salary rates (on 30 June 2013), monthly salary payable to newly employed 
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academic and supporting staffs start form 30,580 – 44,830 Baht and 10,180 – 31,850 Baht (or 1,390 – 2,038 and 463 – 1,448 Baht/ day), 
respectively. The initial rates are determined exclusively on qualification basis (i.e., degree and expertise), and as such there is no prejudice 
against race, gender, or religion. 
The university exercises impartiality in employment practice. It has announced the regulations on Appeal and Appeal Deliberation and on 
Complaint and Complaint Deliberation (both on 23 March 2015). Particularly, should any staff beliefs that they receive injustice or being treated 
unfairly, unlawfully or against the university orders or regulations, they equally have the rights, regardless of their race, gender, or religion, to 
submit an appeal or a made a complaint to the University Appeal and Complaint Committee. 
The university does not tolerate social discrimination in workplace nor does it make any rules regulations or policies that would undermine 
fairness in employment practice. For instances, the employees can freely express their sexuality (though differs from what they were born with), 
and buildings, offices, conference rooms, cafeterias, gyms, residences and all other amenities, are available to every employee without 
discrimination against race or religion, etc. Nonetheless, the university also ensures that specific religious needs (such as Muslim worship 
facilities, etc.) are taken care of and sufficiently provided. 
 

จ านวนพนกังาน (Number of employees) 1450 Employees 
จ านวนอาจารย ์ปี 2560 (Number of 
academic staff) 

459 Staffs 

จ านวนนกัศึกษาทุกระดบั (Number of 
students) 

8145 person 

จ านวนนกัศึกษาท่ีฝึกงาน หรือออกสห
กิจศึก มากกวา่ 1 เดือน (Number of 
students 
with employment placements for more 

2176 person 
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than a month) ปีการศึกษา 2559 
จ านวนพนกังานท่ีมีสญัญามากกวา่ 24 
เดือนNumber of employees on contracts 
of over 24 months (ปี 2559) 
 

1219 Employees 

SDG 9 - Industry, Innovation and 
Infrastructure (อุตสาหกรรม 
นวตักรรม และโครงสร้างพ้ืนฐาน) 

 

Number of university spin-offs 6 companys 
รายไดจ้ากการวจิยั ตามสาขาวชิา 
(Research income by subject area) 

256,791,301 baht + 126,747,544.01 baht = 383,538,845 baht 

จ านวนอาจารย ์ต่อสาขาวชิา (Number of 
academic staff per subject area) 

459 Staffs 

SDG 10 - Reduced 
Inequalities 

 

จ านวนนกัศึกษาระดบัปริญญาตรี 
(Number of first degree students) ปี
การศึกษา 2559 

13925 person 

จ านวนนกัศึกษาต่างชาติ จากประเทศ
ก าลงัพฒันา (Number of international 
students from developing countries) ปี
การศึกษา 2559 

In the academic year 2016 (July 2016 - June 2017), Suranaree University of Technology (SUT) had 141 international students. 83 international 
students from low income countries and Lower middle income countries (as defined by the World Bank) and 36 students receiving Full 
Scholarship “SUT-PhD Scholarship Program for ASEAN” from Suranaree University of Technology 
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จ านวนนกัศึกษาพิการทุกระดบัชั้น 
(Number of students with disabilities) ปี
การศึกษา 2559 

3 person /15,124 คน คิดเป็น ร้อยละ 0.019 

จ านวนพนกังานพิการ Number of 
employees with disabilities ปี 2560 

1 Employee /1450 คน คิดเป็นร้อยละ 0.068  
จ านวนคนพิการ ของไทย 1,675,753/ ประชากรทั้งหมด 66,188503 คน คิดเป็นร้อยละ 0.025 

การเขา้สู่มหาวทิยาลยั (Access to 
university) 

Yes 
For Staff 
On recruiting for a job position, the university specifies required qualifications, and publicly announces. It neither prohibits nor discriminates any 
candidate groups in a way which would violate human’s rights, i.e., 
1) It follows the Legislations on Gender Equality 2015 and places no sex or gender limitation on neither the recruitment nor the selection policy. 
2) Applicants with disabilities are not prohibited but entitled to an equal opportunity to be considered for a position unless performance of the 
essential function of that position cannot be fulfilled. In fact, the university has hired employees with disabilities. The university provides 
reasonable accommodation to those with disabilities, e.g., elevators and wheelchair ramp that permit them access to office buildings, university 
hospital, and other facilities.  
3) It places no restriction nor preference on applicants’ race or religion. In fact, the university currently has hired 20 foreign employees.  
4) The university has been hiring elderly/ retired staffs (subject to their expertise being required by the position), whose ages are over 60 years old 
and medical conditions do not pose undue difficulties in performing their essential duties as specified by the university. Currently, a total of 19 
elderly staffs are hired by the university. 
The university firmly holds on the anti-discrimination and anti-harassment policies. Accordingly, it announced and entered the regulations on 
Suranaree University of Technology Code of Ethics, 2011 into force (since 30 April 2011) as a regulatory guideline for its employee to act and 
perform their duties appropriately and to be aware of their professional and social obligations toward their colleagues. Most importantly, the 
regulations ensures preservation of integrities of the university and its employee. Any allegation of ethical misconduct will be timely proceeded 
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and impartially investigated by a neutral committee. Appropriate penalties, depending on severity of  the matter, will eventually be imposed on 
those found guilty. Example sections relating to anti-discrimination and anti-harassment are listed as follow: 
 Section 9 (2) A university staff must honor and respect the dignity of their colleague. 
 Section 12 (2) An administrator must manage and treat their subordinates equally and impartially (regardless of how they are 
represented). An administrator must appreciate in human values and dealing with others respectfully. 
The university has designated Personnel Administration Committee, consisting of representatives from external professionals, academic council, 
faculties, and university administrators. The duties of this committee are 1) mandating regulations related to personnel administration and 2) 
giving consults related to personnel administration matters to the university council (ref., the Regulations on Personnel Administration, 2016, 
announced on 26 May 2016). 
In addition, as support programs for underrepresented employee, the university provide services and counseling services as follow: 
1) Services and counselling services on preparing work-permit document for foreign employees. 
2) Reasonable accommodation to those with disabilities, e.g., elevators and wheelchair ramp that permit them access to office buildings, 
university hospital, and other facilities. 
3) Subsidy (in forms of low-interest or interest-free loan/ cash) for those in need through a financial aid scheme by Savings and Credit 
Cooperative. 
4) Offer accommodation for foreign employees. 
To promote multi-cultural environment and cross-cultural awareness, the university has executed various campaigns. More recently, for examples, 
they included: 
1) CIA-SUT International Night 2018 (on 28 September 2018) held at Surasammanakhan (250 participants). The event promoted international 
environment in campus. It offered opportunity for cross-cultural exchanges, getting acquainted, and building relationship, between Thai and 
foreign students and staffs, through international cuisine, costume, and performance presentations. 
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2) Happy New Year Party 2019 (on 27 December 2018) hosted by the Center for International Affairs and held at Surasammanakhan (120 
participants). The event was intended to extend cordiality to foreign staffs and students who did not return to their home country during New Year 
break. It also strengthened relationship between Thai and foreign students and staffs via lively activities, such as exchanging presents and playing 
games. 
 

SDG 11 – Sustainable Cities and 
Communities 

 

ศิลปะ และวฒันธรรม (Arts and 
heritage) 

Yes  
การทะนุบ ารุงศิลปะและวฒันธรรมของชาติและของทอ้งถ่ิน ถือเป็นหน่ึงในพนัธกิจของเทคโนธานีท่ีไดรั้บมอบหมายจากมหาวทิยาลยั รายละเอียด
การด าเนินงาน ดงัน้ี 
1. รายงานผลการด าเนินงาน โครงการสืบสานคุณค่าศิลปะ และวฒันธรรม ภาคตะวนัออกเฉียงเหนือ อา้งอิงไฟลร์ายงานประจ าปี 2560 เทคโนธานี 
http://technopolis.sut.ac.th/ 
 
2. ผลการด าเนินงาน การส่งเสริมสนบัสนุนศิลปะและวฒันธรรมอา้งอิงรายงานการประเมินตนเอง ประจ าปีการศึกษา 2559 มหาวทิยาลยัเทคโนโลยี
สุรนารี (ตวับ่งช้ีท่ี C.13 : การส่งเสริมสนบัสนุนศิลปะและวฒันธรรม) 
http://web.sut.ac.th/qa/pdf/inqa3/QA59/1_SAR-SUT-59.pdf 
 
3. ขอ้มูลข่าวสารการด าเนินงาน อุทยานการเรียนรู้สิรินธร 
https://www.facebook.com/SutLearningPark/ 
4. ขอ้มูลข่าวสารการด าเนินงาน ศูนยอ์นุรักษพ์นัธุกรรมพืช อพ.สธ. มทส. 
https://www.facebook.com/rpsut/ 
5. ขอ้มูลข่าวสารการด าเนินงาน โครงการศูนยก์ลางนวตักรรมดา้นเศรษฐกิจสร้างสรรค ์(CE) 
https://www.facebook.com/U-Space-SUT-UCC-Network-354451038337666/ 
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ค่าใชจ่้ายของมหาวทิยาลยั (University 
expenditure) ปีงบประมาณ  2560 

University expenditure fiscal Year 2017 are 3,686,758.827.21 baht Include: 
- Personnel expenditure 835,662,749.77 baht 
- Infrastructure expenditure 2,334,909,058.60 baht 
- Depreciation 514,443,358.50 baht 
- Others expenditure 1,743,660.34 bath 

ค่าใชจ่้ายของมหาวทิยาลยัในดา้น
ศิลปะวฒันธรรม (University 
expenditure on arts and heritage) 
ปีงบประมาณ 2560 

ค่าใชจ่้ายของมหาวทิยาลยัในดา้นศิลปะวฒันธรรม University expenditure on arts and heritage 
จ านวน 9,145,000 บาท 
1. งบประมาณสนบัสนุนดา้นศิลปะวฒันธรรมในปีงบประมาณ  
- อุทยานการเรียนรู้สินรินธร 1,784,500 บาท 
- โครงการเสริมสร้างพนัธกิจสมัพนัธกบัองคก์รชุมชน 5,071,500 บาท 
- โครงการสวนพฤกษศาสตร์ 1,000,000 บาท 
- โครงการส่งเสริมปลูกฝังจิตส านึกต่อสงัคม 980,000 บาท 
2. ค่าใชจ่้ายในการท านุบ ารุงและรักษาพ้ืนท่ีเปิดหรือส่ิงก่อสร้างอุทยานการเรียนรู้สินรินธร 309,000 บาท 

การปฏิบติัท่ีเป็นความยัง่ยนื (Sustainable 
practices) 

Yes 
1. Transportation (TR) 
Shuttle services 
Suranaree University of Technology use electric bus in area campus. They are environmentally friendly. We have 10 bus they are start at 07.00 
a.m.-09.30 p.m. 110 time/day. Can accommodate 50 passengers /bus. You can check route and schedule at http://web.sut.ac.th/dbg/indexcar.html 
 
Zero Emission Vehicles (ZEV) policy on campus 
The university has organized a campaign for staffs and students to use bicycles and walkways It's a way of getting around campus There are 
bicycle ways in the main street The road is a place to relax and exercise The bicycle ways have roofs and no cover Bicycles are parked in various 
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school buildings and recreational areas The road is a shortcut to connect student dormitories and student affair services buildings where can ride 
bicycles to classroom buildings The campus also provides central bicycles for staffs and students to borrow for free  
Electric buses are used in public transportation in the university to reduce air emissions and environmentally friendly meet with the Green and 
Clean University policy The community transportation service line is transport station  Suranaree University of Technology hospital line And the 
main route service is between the student dormitories the school buildings 
seat electric buses are used for coordination, employment checking jobs and other jobs in travel between buildings It is convenient to use to 
transfer VIP guests between buildings or places not far away or sit and watch the buildings and other exhibitions 
 
 Pedestrian path policy on campus 
 
 Suranaree University of Technology has a walkway between dormitory area, between classroom building and canteen building. In order to 
roaming. There is a pedestrian path between one building and another. Instead of driving motorcycles and cars. 
The university puts effort and heavily invests on transportation initiatives to limit or decrease private vehicles on campus. 
1. Car sharing and shuttle bus services programs 
SUT rents most of its cars with contracts and provides pool services in order to discourage a use of private cars in the campus. It supports a use of 
clean and alternative fuel on these rental cars, such as electrical shuttle buses, cars with hybrid CNG and gasoline fuel. These cars operate on 
regular routes and timetables during rush hours and on demand or request during off-peak hours.  The university provides and financially supports 
various types of shuttle buses. All these are free services for all university population. 10 Electrical shuttle buses (EV) and a diesel van operate 
regularly as a timetable. The rest operate as demanded or requested. The university puts effort into this shuttle service and promotes a use of clean 
and alternative energy. There is an estimation of 29.5 x 225 = 6,638 passenger-trip/day. 
2. Terminal bus station 
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It has a terminal station on campus which is used as a hub station for both inside and outside buses. Some private local buses operate from the 
university inbound and outbound to the city center of Nakhon Ratchasima. This terminal station is also used for all types of shuttle buses servicing 
inside the campus and as a charging station for all electrical buses.  
3. A use of bicycles and walking  
On promoting the use of bicycle in campus to reduce air pollution and to reduce the emission of greenhouse gas as well as to minimize the 
transportation fuel cost, the network of bicycle lanes covering the entire area has been constructed. Relating facilities and securities are also 
provided to motivate the students and staffs to use more of bicycles as their means of transportation. In addition, there is also facilities of 
pedestrian covered walkway linking between lecture buildings and students dormitories to motivate the more use of pedestrian. 
 

Facilities/Activities Results 

Bicycle lanes network a total of 22,700 m.  
Pedestrian covered walkway network a total of 2,500 m.   
Bike for Health Club  80 members 

Free bicycle pool service called 

Golden-Orange Bicycle 
246 bicycles 

 
 

SDG 12 – Responsible Consumption 
and production (การผลติและการ
บริโภคทีม่คีวามรับผดิชอบ) 

 

การด าเนินงาน (Operations) yes 
green.sut.ac.th 
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http://green.sut.ac.th/green/2017/?page_id=9&lang=en 
 
SUT establishes and implement many policies in an attempt to reduce the use of paper and plastic within the campus. There are seven proactive 
policies as follows: 
1. Announcement on office-supplies conservation policy  
Like green, conservation in one of SUT’s core value since the foundation of this university. The policy is applied to every staffs and students in 
the campus. It has had proactive measures that help conserve and re-use office supplies to its highest purposes. These measures must be followed 
and practiced all the time in order to conserve natural resources and environment. 
2. Implementation on SUT E-Meeting system 
The university has developed and currently use the SUT E-Meeting system which conducts all about 255 meetings year round and can save paper 
documents about 140,750 sheets/year. SUT E-Meeting system is based on electronic prosecution to save delivery time, meeting budget, and the 
use of papers for most meeting documents, agenda and attachments. All documents used in the meeting are converted into electronic files and 
uploaded to the SUT E-Meeting system. The system can storage, archive, disseminate, and be searchable online. 
3. Implementation on SUT E-Documentation system 
Most internal documents which are circulated within the university are currently electronic format. The university implements on not only the 
SUT E-Meeting system, but it also successfully develops and implements the SUT E-Documentation system. The Administration and 
Documentation Unit who is responsible for disseminating and archiving all legal and official documents utilizes the system and reports that users 
has retrieved their E-documents 77,328 times per year which can save paper more than 318,096 sheets/year. 
4. “SUT Zero-Foam Box” and “Bring My Lunch Box” campaigns 
The university rigorously strives the SUT’s Green and Clean University policy. It currently bans a use of foam food containers within the campus. 
All food shops and kiosks must replace them with bio-degradable food containers such as the one made from sugar cane fibers. The university 
also educates and raises awareness of the dangers of foam food containers and to replace them with bio-degradable containers that are safer for 
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health and greener. The university’s Environmental Fund sells these degradable containers itself and financially subsidizes them at a low price. 
The food shops report that they can get rid of foam boxes around 140,400 boxes/year. 
In addition, it launches the “Bring My Lunch Box” campaign. There are 12 food shops has joined this campaign which is an offer of 5 baht (0.15 
US Dollars) lower food price per dish for anyone who brings his/her own lunch box for the take-away. Currently the shops report a total of around 
720 participants/year. 
5. “Bring My Cup” campaign 
Another campaign for the SUT’s Green and Clean University policy is “Bring My Cup” Campaign. It is that the 6 participating beverage shops 
and kiosks offers a discount of 5 baht (0.15 US dollar) per cup to those who has brought their own cups for a take-away drink. The shops report 
about 360 participants/year. 
6. “Reuse Garbage Bag” Campaign 
The garbage collection task disposes a lot of black garbage bags around 120,000 bags per year. These black bags are used inside the trash bins in 
different sizes all over the campus. These bags themselves are waste and costs a lot of money each year. The university takes an initiative to reuse 
the garbage bags at least twice. They have to be washed as appropriate before reuse. This campaign can cut the amount of new bags by half or 
around 60,000 bags a year. 
7. “SUT Say No Plastic Bag” Campaign 

The university has launched the “SUT Say No Plastic Bag” campaign since the World Environment Day (June 5, 2017). This enforces all 10 
convenient stores, shops and kiosks to stop giving plastic bags for their customers. However, a customer could purchase a bio-degradable plastic 
bag for one baht. The shops will collect this money as a donation to the SUT Environmental Fund. The shops report that the reduction of plastic 
bags by 90% (from 163,322 to 15,837 bags per month). This policy is a win-win situation because the shops can reduce their cost of bags and the 
university can deposit money to the fund and the plastic waste is also reduced.  

Another plastic bag reduction initiative is the “Plastic Bag Donation” and “Tote Bag Use” campaigns. The first campaign is to place a plastic 
bag donation box in front of the shops. Any shopper who have spare bags can donate them there for others who want to reuse them. The second 
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campaign is to encourage the use of tote bags instead of plastic bags in the convenience stores. These personal tote bags to reduce the excessive 
plastic waste in the campus around 2,500 bags per year. 

 
All forms of toxic wastes occurs in the university is treated professionally. They can be divided as follows.  
1. Electronic toxic wastes  

The university provides electronic garbage bins in main buildings. All 5,210 kg of electronic wastes is gathered each year to be sent out and 
treated by a licensed agency. 
2. Chemical toxic wastes 
SUT has concerned about waste from every laboratories which is created from teaching lessons and research . Without proper 
management or protocol, the waste could affect the environment and harm the operators. In this regard, the Center of Scientific and 
Technological Equipment has prepared safety manual for laboratory and chemical uses which includes the regulation for managin g 
laboratory waste. It includes a systematic approach to sort out, labe ling, ways to collect, and which containers are appropriate for the 
waste. The waste will later be forwarded to waste agencies licensed by The Pollution Control Department for disposal three times a 
year. All chemical wastes are collected and treated around 2,902 kg. per year. 
3. Infectious toxic wastes 

There is a process of separating infectious waste from other waste by arranging red containers for infectious waste that is not pointed 
material such as gauze, blood stained cotton.  These containers are red plastic bag which is tough, not easily torn, no leaks and chemical resistant. 
These red bags will then be put in a bin with lid and a label saying “ infectious waste” .  The infectious waste that is pointed material on the other 
hand will be separated and put into a hard plastic box that is able to withstand perforation. The infectious waste from laboratories will be contained 
in a strong gallon tank. 

The operator who transports the infectious waste must wear protective suite which consists of thick rubber gloves, rubber apron, and a 
mask covering mouth and nose, and rubber boots.  Besides, the operator will have to be trained.  Finally, this waste is carried to the SUT Infectious 
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Waste Management Power Plant which using an incinerator conforming to the Ministry of Public Health’s standard. All infectious wastes collected 
from the SUT Hospital are 51,741 kg.per year and they are all eliminated at the power plant. 
 

จ านวนในการจดัการของเสีย (Amount 
of waste generated) 

1,479.794 tonnes 

จ านวนของเสียท่ีน ากลบัมาใชใ้หม่ 
(Amount of waste recycled) 

182.268 tonnes 

จ านวนขยะท่ีส่งไปฝังกลบ (Amount of 
waste sent to landfill) 

none 

การตีพิมพ ์รายงานเก่ียวกบัความยัง่ยนื
(Publication of sustainability report) 

http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 

SDG 13 - Climate Action (การกระท าที่
เกีย่วกบัภูมอิากาศ) 

 

หน่วยของการใชพ้ลงังาน (Units of 
energy broken down) 

Yes 
http://green.sut.ac.th/green/2017/?page_id=9&lang=en 
 
Electricity usage per year 24,193,798 kWH 
Ratio of renewable energy production towards total energy usage per year 0.14%  

Year 2017 

Total renewable energy 
usage (KWH) 

33,884 
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Total electricity power 
usage (MWH) 

24,194 

Renewable energy (%) 0.14 

 
Total carbon footprint 47.34 Tons CO2 eq. /year 
 

Item CO2 Emission 

(ton CO2 eq.) 
Electricity 20,322.79 

Transportation-bus 553.50 

Transportation-car 1,371.70 

Transportation-motorcycle 759.84 

Total Emission Per Year 23,007.83 

Open Space / Total People 486.07 

Carbon Footprint 47.34 
 

การศึกษาดา้นส่ิงแวดลอ้ม 
(Environmental Education) 

Yes 
http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 

SDG 16 - Peace, Justice and Strong 
Institutions (ความสงบ ความยุตธิรรม 
และสถาบันทีเ่ข้มแข็ง) 

 

Governance Yes 
http://annualreport.sut.ac.th/public/SUT_EB/SUT-Annual.php 
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การมีส่วนร่วมกบัหน่วยงานในทอ้งถ่ิน 
ภูมิภาค และประเทศ Participation in 
local, regional and national government 
(and others) 

Yes 
เทคโนธานี เป็นหน่วยงานหน่ึงภายใตก้ารบริหารงานของมหาวทิยาลยัเทคโนโลยสุีรนารี มีภารกิจในการใหบ้ริการวชิาการ การส่งเสริมความรู้ดา้น
วทิยาศาสตร์และเทคโนโลย ี การใหค้  าปรึกษาเบ้ืองตน้ ตลอดจนการน าผลงานวจิยัของคณาจารย ์นกันกัวจิยั ผูเ้ช่ียวชาญ ลงพ้ืนท่ีถ่ายทอด ให้
ค  าปรึกษาเชิงลึก พฒันาต่อยอดผลงานวจิยั การยืน่จดทะเบียนทรัพยสิ์นทางปัญญาแก่บุคคลภายนอก ผลกัดนัใหเ้กิดการน าผลงานวจิยัส่ิงประดิษฐ ์
และนวตักรรมท่ีเกิดข้ึนภายในมหาวทิยาลยัไปสู่การใชป้ระโยชนใ์นเชิงพาณิชย ์เพ่ือช่วยแกไ้ขปัญหาของชุมชนและสงัคม สร้างอาชีพ เพ่ิมรายได้
ใหก้บักลุ่มเป้าหมาย พฒันาเศรษฐกิจและสงัคม ใหเ้ติบโตอยา่งต่อเน่ืองและยัง่ยนื 
ตวัอยา่ง โครงการและกิจกรรมท่ีส่งเสริมการมีส่วนร่วมกบัหน่วยงานในทอ้งถ่ิน ภูมิภาค และประเทศ ดงัต่อไปน้ี 
1. ผลการด าเนินงาน การมีส่วนร่วมกบัหน่วยงานในทอ้งถ่ิน ภูมิภาค และประเทศ ปีการศึกษา 2559 (จ านวนโครงการ จ านวนผูเ้ช่ียวชาญ) อา้งอิง
รายงานการประเมินตนเอง ประจ าปีการศึกษา 2559 มหาวทิยาลยัเทคโนโลย ีสุรนารี (ตวัช้ีวดัท่ี C12 การบริการวชิาการสู่สงัคม และ S14 การปรับ
แปลง ถ่ายทอด และพฒันาเทคโนโลย)ี  
http://web.sut.ac.th/qa/pdf/inqa3/QA59/1_SAR-SUT-59.pdf 
2. รายงานสรุปผลการด าเนินงาน เทคโนธานี โครงการและกิจกรรมท่ีส่งเสริมการมีส่วนร่วมกบัหน่วยงานในทอ้งถ่ิน ภูมิภาค และประเทศ เช่น 
  1. โครงการบริการวชิาการเชิงรุก 
  2. โครงการพฒันาขีดความสามารถทางเทคโนโลยแีละวจิยัของภาคเอกชนในพ้ืนท่ี (IRTC) 
  3. โครงการบริการวจิยัและพฒันาร่วมกบัภาคเอกชน (Co-Research) 
  4. โครงการสนบัสนุนการพฒันาเทคโนโลยขีองอุตสาหกรรมไทย (ITAP)  
  5. โครงการ “Talent Mobility”  
  6. โครงการจดัการขยะแบบครบวงจร  
  7. โครงการท่ีปรึกษาไทย  
  8. โครงการคลินิกเทคโนโลย ีมทส. เป็นตน้ 
อา้งอิงไฟลร์ายงานประจ าปี 2560 เทคโนธานี http://technopolis.sut.ac.th/ 
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4. จ านวนหน่วยงานภายนอกท่ีไดรั้บบริการวชิาการ อา้งอิง รายงานการติดตาม ตรวจสอบ และประเมินผลงาน มหาวทิยาลยัเทคโนโลยสุีรนารี ปีงบฯ 
2560 
http://www2.sut.ac.th/ouc/DocFile/Report_Audit_2560.pdf 
3. ขอ้มูลข่าวสารการด าเนินงานคลินิกเทคโนโลย ีมทส. (เทคโนธานี) 
https://www.facebook.com/SUTClinicTech/ 
4. ขอ้มูลข่าวสารการด าเนินงาน โครงการสนบัสนุนการพฒันาเทคโนโลยขีองอุตสาหกรรมไทย (ITAP) เครือข่ายมหาวทิยาลยัเทคโนโลยสุีรนารี  
https://www.facebook.com/iTAPSUT/ 
5. ขอ้มูลข่าวสารการด าเนินงาน ส านกังานบริการวชิาการฯ เทคโนธานี มหาวทิยาลยัเทคโนโลยสุีรนารี 
https://www.facebook.com/ส านกังานบริการวชิาการฯ-เทคโนธานี-มหาวทิยาลยัเทคโนโลยสุีรนารี-319872615065439/ 
6. ขอ้มูลข่าวสารการด าเนินงาน Science and Innovation Park : SIP 
https://www.facebook.com/SIPTN/ 
7. ขอ้มูลข่าวสารการด าเนินงาน ศูนยค์วามเป็นเลิศทางดา้นชีวมวล (Center of Excellence in Biomass) COE In Biomass 
https://www.facebook.com/coeinbiomass/ 
 

จ านวนผูส้ าเร็จการศึกษา ทุกระดบัชั้น ปี
การศึกษา 2559 (Number of graduates) 

2574 person 

จ านวนผูส้ าเร็จการศึกษา ในหลกัสูตรท่ี
เก่ียวขอ้งกบักฎหมายและการบงัคบัใช้
กฎหมาย (ปีการศึกษา 2559) (Number of 
graduates from law and enforcement 
related courses) 

-none- 
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